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RELOCATION ALLOWANCES 
 
The following table provides levels of relocation allowances that may be accessed by Remote Health Branch employees. This table should be utilised in 
conjunction with the Remote Health Atlas item: Relocation.  
 

Contract 
Duration  Travel Personal Effects* Vehicle Relocation 

Allowance payment 

< 7 months Employee (only) Covered # Total baggage allowance of 
40kg ~ 

Not applicable unless using 
vehicle to relocate 
(See 4.3 of Relocation) 

N/A 

Single Employee Up to 3m3 
7 - 18 months Employee and 

dependent/s 

Covered # Up to 3m3 +  2m3 per 
dependent 

Not applicable unless using 
vehicle to relocate 
(See 4.3 of Relocation) 

N/A 

Single Employee Up to 5m3 

> 18 months  
Employee and 
dependent/s 

Covered # 
Up to 5m3 +  4m3 per 

dependent 

 Relocation to either Darwin 
or Alice Springs and then 
driven by employee to 
employment location 

 Full relocation to a remote 
community may occur for 
island communities 

N/A 

Permanent Employee +/- dependents Covered # As per > 18 month contracts As per > 18 month contracts Applicable 
(As per Determination 1) 

 
 
* When considering relocation of personal effects, managers and staff should acknowledge the provision of standard furnishings provided in Remote Health accommodation.  

 
~ In Central Australia short term staff are also able to utilise ‘camping boxes’ that contain crockery, cutlery, linen, if required.  
 
#   Travel should generally be arranged as the best discount fares available and/or utilise existing departmental transport arrangements 
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